STATE OF MONTANA

Department of Natural Resources & Conservation

         An Equal Opportunity Employer 

Job Title: 
Supervisor, Technical Services Section
Division: 
Trust Land Management Division

Position #: 
60940

Location:
 Missoula, MT

Status: 
Permanent Full-Time
Salary: 
$43,800 - $51,529 DOQ
Bargaining Unit: 

No
Supplement required: 
Yes

Resume required:  
Yes


The DNRC mission is to help ensure that Montana’s land and water resources provide benefits for present and future generations.  This position located in beautiful Missoula, MT.
The DNRC believes employees are their most important asset.  The DNRC empowers employees to exercise professional judgment in carrying out their duties.  Employees are provided with the training and tools necessary to achieve the mission.  Both team effort and individual employee expertise are supported and sustained.
Online applications are encouraged; however, for applicants choosing not to apply online, please submit your current resume; cover letter that addresses how your education and experience meet the education and experience requirements of this position; and answers to the supplemental questions marked with your name and the position number.
Completed application materials must be received by midnight February 01, 2012 to DNRC/Human Resource Bureau/PO Box 201601, Helena MT 59620 or to a Montana Job Service.  If applying online, go to: http://mt.gov/statejobs/default.mcpx
DESCRIPTION OF DUTIES:  
This position serves as the Technical Services Section Supervisor and is responsible for administration of statewide forest management program technical services.  This includes responsibility for developing and managing information systems, business processes, and large datasets related to resource management as well as coordinating and overseeing a variety of data collection, specialized research, analysis, and reporting projects.  Duties include program development and implementation, budgetary planning, and a wide variety of professional and technical duties in support of Bureau and Division goals and objectives.  The position reports to the Forest Management Bureau Chief and directly supervises three staff positions (3.0 FTE) involved with a range of technical services.

QUALIFICATIONS:

The job requires the ability to maintain a productive working environment, solve problems, and meet goals and objectives through leadership, teamwork, communication, and creativity.  This position requires extensive knowledge of the theories, concepts, principles, and practices of forest management with specialized knowledge of forest inventory methods, forest mensuration, silviculture, forest ecology, forest operations, harvest scheduling models, database management, geographic information systems, statistics, and land management planning.  The position also requires contract administration, knowledge of advanced scientific analysis and modeling methods, tools, and technologies.  This position occasionally requires the incumbent to work in the field on difficult terrain and in demanding weather.
EDUCATION AND EXPERIENCE: 
The required knowledge, skills, and abilities are typically acquired through a combination of education and experience equivalent to a master’s degree in forest management, forest mensuration, forest ecology, geographic information systems, or closely related field plus five (5) years of progressively responsible experience in forestry-related work with experience in database management and geographic information systems, including at least three (3) years of supervisory or program management experience.
COMPENSATION: 

Salary is $43,800 - $51,529 depending on qualifications,  with pay raises granted by the legislature.  
State employees scheduled to work at least halftime are also provided paid health, dental, and life insurance.  Other benefits for eligible state employees include a credit union, a deferred compensation program, public employee’s retirement program, 15 working days annual leave per year, 12 days sick leave per year, paid holidays, and up to 15 days military leave with full pay.

APPLICATION AND SELECTION PROCESS: 
The Department of Natural Resources may include the following factors in determining whether an applicant meets the qualifications for the position: application form and/or resume, education, structured interview, job-related reference checks, job-related work experience, job-related current and past performance and application supplements.
Application materials required for this position are: 
1. Current resume;

2. Cover letter that addresses how your education and experience meet the education and experience requirements of this position; and 

3. Answers to the supplemental questions marked with your name and the position number.

Applicants claiming Veteran’s or Handicapped Person’s Employment Preference must submit verification of eligibility with the application materials.  Required documents include a DD-214 (military) and/or the PHHS Certification of Disability form and the Employment Preference Form.

In accordance with the immigration Reform and Control Act, the person selected must produce within three days of hire documents that show authorization to work in the United States. Examples of such documentation include a birth certificate or Social Security card along with a driver’s license or other picture I.D., or a U.S. passport, or a "green card".  Also to comply with the Montana Compliance with Military Selective Service Act, this Agency (Montana Department of Natural Resources and Conservation" must verify that the covered applicant has complied with the federal Military Selective Service Act before starting employment.
SUPPLEMENTAL QUESTIONS
Position #:  60940
Job Title:  Technical Services Section Supervisor

Closing Date:  February 01, 2012
Please answer the following supplemental questions.  This provides you an opportunity to present more complete and specific details regarding your qualifications.  The responses should be clear and concise since the hiring team may view them as a sample of your written communication skills and no more than 300 words each.  This supplement is reviewed separately from the other application materials and is part of the evaluation process.
1. Briefly list the education and training you have taken that prepares you to successfully do this job.
2. List up to three examples where you have been involved in quality assurance/quality control (QA/QC) efforts regarding data collection and/or database management.
3. Describe why QA/QC is important for data collection and databases.
4. Briefly list up to three ways a forest inventory in a GIS can be used to support forest management operations.
5. Briefly list your experience with forest management modeling.  For example, growth and yield, harvest scheduling, wildlife habitat, forest habitat types, potential productivity, etc.
